


A F.S.R.
to Article 309 of the Constitutieon

oyt

DEPARTMENT OF PERSONNEL (A-Gr.-II)

INOTIFICATION

Jaipur, May 20,

Fa jasthan makes the ' following
recruitment  ta  posts in, and the
Persons appointed to the Rajasthan
(General Branch), namely. g~

42, exercise ofi thg Powers conferved by the

=
1374,
proviéo
of India, the Sovernor of
Rules regulating the

cenditions of service of
Excise Subordinate Servirce

THE RAJASTHAN EXCISE SUBORDINATE SERVICE

(GEN?RQL BRANCH

i L

1.’ Short title and coﬁméncamaﬁt = (1) These Rﬁles
¢ Rajasthan Excise

called the
(General Branch) Rules, 1374.

s i
ot

; respect
L of other :
| Authority who “may,

f

PART—-I — General

RULES, 1974. n

(23| They siall &amE £nﬁb force at wnce.

.héy be
Subordinate sarvirce

44
' context

unless the

“ﬁbﬁointing Authoritgy" ﬁ#)“heans the Sovernment in
3f. Adsistant Public Prosecutors and’ €iid  the
] Commissiqnar.bﬁ:Excﬂse"Dapartmaht, Rajasthan in

respect

pasts ajd inclqpes, such other Officer or
iith’th’e'i’apprm.ral ef the Government,
i be igpecially_ehpowared by the Commissionerfta

exercisge

; | i .
| the powers and functiicons Dflthe Appointing Authority;

2 il : L
|

(bl ' "Commission" -heansi the. |Rajasthan Public Serviece
Lo g Commissiong | E e
. | (] ! R
' ] QM o L cERt I e
(c)é ﬁCommissionér? me%ns the' Commissioner,Excise
e Pl Departmenb,-ﬁéjasthah;.é'fﬁ
1 : l ; i K
i in rule Za;

(d) "Committee* means the Compittee raferred to
iy SRl st
|
|
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th |1r.d_ T

_ rEfruxtment maa&'le:rgrdzna
to the pFﬁuEdUFE prescribed in Part'IV of thgse rules.
“Member of the service" means a peréon]appbinﬁed in a
substantive capacity tao a post in the Service under the
provisions of  these rules or under rules gor orders

repealed by rule 27 and includesfa probaticner;.

“Schedule" means a Schedule appeﬁded to these rQIes;

"Substantive Appbintments“ meaﬁs'an: appoxntment made
wndey the provisions of these rules to a ’substant;ve
vacancy after due selertlon by any Qf the method o f
vecruitment prescribed wunder these rulas and includes an
appointment .on probaticn or ag prabationer followed by
confirmation on: the completion. of the- probat:onary
pericd; ' |

“Government® means the Sgvernment .of Rajasthan;

. i
“Service" means the Ragasthan Exaise Subordinate Service
(Zenaral Branch).

"State" means the state of Rajasthan.

"Service" v "Experience" wherever prescribed in these_

rules as a condition for promotlon from one Serv1-e to
another or within' the Service frnm15ane category to
ancther or to senior postsy 1n\Qhe case of a person
holding a lower post eliuible for promotion to higher
pest  shall include the per1od forl which the person has
centipucusly rked on such lower post after regular
selection aﬂrordance with Rul 5 promulgated ! under

T proviso to Article 209 of the Const{tution of India.

Note’

L2

! Absence during service e.d., | training, 1leave and

deputation which are treated las 'duty" under ntﬁe
Fajasthan Service Rules, lgﬁlishall also be counted
as service for computing mlnlmum experience o

service required for promot1un.

|

I

“Year" means financial year. '
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Iut@rﬁretaLxun = Unless the rontex% etherw1se réquires
IJRaJasthan Bendral Clauses Act, 1955 (Rajasthan) Aft 8 of

1955) shall apply for the 1nterpretat1on of these rules as . it

applles for the interpretaticn of & Pa;asthan Act.

PQRT—II CADRE

4. - Composltion and strength of the Service - (a) The nature

of posts in the SEYYI'E shall be ‘as sper1fled in column = the

schedule.

P

(b> The strength @f posts in the service shall be such

. as may be determined by the vaernment from time to time :

Provided that ——

i) the Government may create 'any gost permanent or
temporary from time to time, as may be found necessary
5 and may abolish any such post in the like manner without
'thereby entltlina any person to any compensatiin;
: | :

;(ii)-the: Appaintih Authorlty may leave unf:lled or hold in

|
abeyance or. ralluw to. lapse

temporary 'from time tm .time,

any past, permanent or
without thereby ent:tlinq

any|pers N to. any -ampensatlons.
S Qunstituﬁion=eﬁithe Service —— The service shall consist
: .Iljf = I | . 7 il 2
[ 5, %
(a)g all peHsons holding substantively the posts

4

specified in the Schedule;
: : |
|

(b all persons recruited ﬂo the Service befare the
-mmmenLement of these Rules:; and

l
H

) all perSﬁns recruited to the Service in Accordance
with the Provisions nf these rules. i '

P/RT—III}. RECRUITMENT

6. Methods%of Recruitment 1, 01D Recru1tment to the service
after the commenremEnt of these rules shall be made by the
follow:nq metheds in- the proporticn indicated in column 2 of
the Schedule :-




Cal dlf'£${ recruibaent in arcurduﬁrr il B AR
these rules., Py nv;ded that 12 5% of the posts o of:
Grade I1 to be; filled in by dxrect recrugtment

reserved for beinq fllled in from amonqst the- MlnlStE?lalﬁ
Staff holding a: prst in the cadre substantluely, subject +to

their beina found 2therwise elialble for such recruitment
under these rules. The reservation shall be carried forward
only to the next surceedlnq year. f'

Frovided that the post of exr15e Guarda.shall be filled
100% by direct resruitment from: amongs®  the Clags—1IV
Employees holding the post substantively in the Excise
Department. ' L e

b)) Fromaticn in ascordance with Fart V of Mﬁ!ge rules :

Pravided that :-=

[ ) Py ,

i 1f the Appointing nuthdriéy; isj
consultation with the anmission iwhere §
suitable perso ns. -are not ava;lable foir APTH _
method of rEuru1tment in a partiuular year? app01ntment _by
© the othgr method . 1n relaxatic ons of the presrvlbed propartlon,
may be made in the same manner as- spEE1FIEU 1n these rules-

Sary,. that

Cii) nothing in these rules shall preclude the ' Appaointing
Authority from 5appr1nt1nq tfficers Fhr vere immediately
before 1-11-19%6 in the employmen of psefreorganisatinn
-Btate of Ajmer, Bombay and Madhya, Bhirat to &uitable posts in
the Schedule in accardance with the 1rect1ons governing the
integration of their services; i '

J

Cidip the persnns who were app01ntEd to the posts  included
in the Schedule in ad huf/offxfxatxna/termprary hasxs befare
1-1-1972 and were working as such on the date these rules
come  into  force shall be screened and regommehded by a
Lommittee referred to in rule 24 ;far adjusting . their
suitability on the posts held pruv1ded that fhey possess the
academic qualifications prescribed. in these rales either for
direct recruitment or promotion Jlor the prescribed

qualificaticns on  the basis of whith thg - persons were

selected for ad har/Uff1e1at1nq/tempnrary appaintment :

]

:aatfafied in

\ ment by the’




: BooviEded ttthat a pereon app01nted on ad hﬁu basis shall
not' he entitled ta screening for a Post higher than to which
K was initially app2inted, if a persosn. senior to  him on
lower bosp)ﬁhO'fulfilled quallflnatlons prescrlbed for the
BDSt  was €ither not given such ad héc appointment of is not
ent1t1ed ta! ecreen1nq under th15 rule,

1 , g
Ngte 3 Seﬂ:orlty for the purpose _.shall be deteraned
acferd1nq to lenuth af ca ntznuoue 5erv1ce to a past.
l
Frovided further that the '-omm1ttee appointed under
these rules for adjuding eUitablllty by 5creen1ng 2ither as
an exception of asneral methods af recruitment or as  initial
Lenst1tut1nn of service, may exlqratla recommend, if any of
the employees with more - than three years of service on a post
for which he is to be eureened 15 not -adjudged suitable and
if thereafter has ne right to b appointed on a lower post,
fer’ such lower post being effered to him by absorpticn and
there CUpon such an empleyee shall be treated  as surplus
_employee under the rovisions of [the Rajasthan Civil Service
(Absorption of eu*plue' Personnel) Rules, 1969 and such
employed: may be absarbed an the lower past . on the
:recnmmendatlens of  the committee subject to such enditions
as may be laid down by'it. ' -

(iv) That the-perSeqs who have been cantinucusly holding the
pest  of | Exciee Inspertor Grade—11 in an adhoes  or urgent
stemporary basis fqr a perlnd of not less than 5 years on
21.2.88 .and are still h01d1nq 'the Post on  the date this
"amendment comes intg ferce, shall be screened by a committee
cons1et1nq of the Exlcise commissidner, Dy. Serretary to Govt.
finance (Excigay, Dy. Secretary to Govi Department o f
personnel and Qdd1t1 onal commissioner Excise (Admn., ) for
Edjudinq thei'y eu1tab111ty for the Post held by them and
%hall be appointed te the said post onNn regular baege in the
service, [if . they possess qual;f;cat:mns and experience
RPréscribed in these rules fior direct rerru1tment. The inter-
se—seninr1ty of perséns adjudged suitable shall be determined
by the rommlttee afLﬁFdan to  the length of continuous
service on the Post of Excige Inspector Grade~I71.

2> Recruitment ta the service by the aforesaid method shall
be made in such a manner that the perenns appointed to the
Service by _each method do not at any time exceed the

)
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percentags - 131“”“mun~$n the Rulee/acheduxe ot th
strength as sanctioned for each category from time to txme-

i Reiervation of vacancxes forlthe Scheduled Castes and
the Bcheduled Trlbes~(1) Reservation of vacancies far the
Scheduled Castes 'and the Scheduled1 Tribes shall be  in
accordance with the orders [thei Governmenp for such
reservation in forcel at the t1me of  recruitment i.e. by
diract renru1tment and gy’ promot:en._.f : PR A s {

& | ;
2y The vacan-zes So reserved for promotion shall be
filled-in by 5eniqr1ty Lum merit and merxt.

(3» In lellng the vacancies [so reserved the eliqible
candidates who are members of the S;heduled ~astes and the
Scheduled Tribes shall be considered for app01ntment in the
order in which® their names appear (in Qhe list prepared for
dirett recruitment by the Lomm15510n,|for pcsts fallan i
its pPurview, and by the ﬁppﬂlnt1ng (Authority in other cases,
and the Committee ar the Anprlnt1na Autharlty, as the  case
may be, in .the case of promotees, 1rre5pe:t1ve of ‘their

relative rank as compared w1th_other cendidates.

C4) Appﬁlntment shall be made strirtly in! accordance
with the rosters prescribed separa%ely for direct recruitment
and promotion., . In  the event of| non-avaxlablllty of the
eligible and suitable fand1dates amrngst Scheduled Castes and
., the Scheaduled Trlbes as the case. rmay . be, in 'a partxcular
year, the vacancies sg reeerved fcr them shall be filled in
acoordance with' the normal praeedure and an eguivalent number
2f  additianal vacancies shall be . reserved in the subsequent
yYear. Such of the vacancies whisch remain 55 unfxlled shall be
farried forward te the eubsequent three recruitment years in

total, and thereafter such reservatlonjwuuld lapse H

1

" Frevided that there shall be no carry forward of the
va-an-1es in posts or mlass / catagory 7 areup of post in any

cadre of service to which promot;ons are made on the basis of
merit alone under the rules.

7A. Reservation of vacancies for cher Backward Classes:-—
Feservation of vacancies for Other Backward Classes shall be
in  accordance with the orders of the Govi. for . such
reservation in Torce at the time wf direct recvuitment. In
the event of Nen=availability of eligible . and suitable

R
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ARl .
-anuldates amanﬁst Other Barkward llass in a partxnular year,
the vacancis so reserved for them shall be filled &ccordance
with the: normal’ procedure.

7B, Reservation 6f vacanclesé for woman ‘candidates s -
Reservation of varanfies for woman candidates shall be 20%

:ratagoryw1se, in d1raut recruztment. In the event. of noan—
fava ilability of eligible" and sultable woman candidates in a
/ ﬁucular_ year, the vacancies. éhall not be carried forward

toﬁ?'the ‘Subsequent  year and |the ‘reservaticn SIS the
regervatlon o f woman 3;andzlgtgs' shall be  adjusted

must be

(a) 'a citizen af India, oY
(b ‘a subject of Nepal oY p
() ‘a subject of Bhu‘tan, or J. %

- (d) a leetan refuaee who came er to India befsre the
ist January, 1962 w:&h the 1ntentionﬂof permanentlv, settling
in India, or 1 . . A

(e) a persan of Indxan or:q:nhyho ‘has miuréﬁed from
Pakistah Burma,l Shrl Lanka and Ea$t. African Caunties of
Kenya, Uaanda and the United Republdc of Tanzania Cfarmerly
Tanganylka and Zan’1bar) Zambia, Haldwll, Zaire and. Ethicpia,
vietnam with the intention of permanéhtly settling in India:

. |

Proavided that & candidate beldhging ta categories (b)),
ey, Cd)i and (e> |5ha11 be a peiwon in whose . favour a
-ert1f1ca+e wf eligibility Mas been issued by the Government
of Incl:.a.i i

:
a. Nat10na11ty - A cand:date foﬁ Appbintment to the Service
|' :
I
r

I
A randadate 1n'whose case a cef!;flrate of eligibility
is nacessary, may be admitted to an examination or interview
fcnducted by the qum1551dn or other recruiting authority and
he may alseo: prov1siona11y be appointed . subject to the
hecessary certificate b91nq given to him by the Government.

BA. Conditions of eligibility of migrated from other
Countries to India : Notw1thstand1ng anything rcontained in
these Rules, pruv151ﬁns regarding eligibility for recruitment
to the S&rvice with regar_.iﬁ'Natiohality, age-limit and fee
=r other cConcessions tn iy P inn | whis may'migrate from other

.
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Dauntie;i#,-:ndaa.wiﬁn the inten#
in India shall pe regulated by g

: 5]
May be issyed by the State 3 >

the same shall be regulated mutatis mutandis 3

instructions issued an the sub ject by the
India. :

9. Determination. of s : x, _

on nf permanently égytling
h orders ar 1ﬂstruc§§bn5 as’

ccording to the
Government of

|
vacanczesz'(ii - €a) Subject - to the

Provisions of " theo Rules, the

determine =ly| ist Apr11 every y

vacancies occurring durlng the fiﬁanc;ql year,

‘hy Nhare a post is 't
as pras-r1bed in Hhe rul

determ:ned shall be fllled in by That methrd

() Where 5 post is. to be f1119
method as presrrxbed in the
appartiunment of “Yachacies, determ:ned ,under
above, tq each Such method shall be |don§
pfescrived prnpurtlan far the over 11 number of posts
already filled in. If any fra-tzon of VEC&HIIES is left aver,
after appartlonment of the vauanrles in' the manner Prescribed
above, the same shall pe appGYtlﬁnEd ta the quota of varl Sius

in by more than . one
rules ar Schedule, the
clause (a)
maintaniﬁq the

:methods_'prescrived inm a

'giving
Precedence to the Promot g '

cqntiﬁpous 5cyc1ic ordey
quota.: T

(2) The ﬁppo1nt1nu Authurlty shall alsa
Yacancies of earlier Years,
be filled in by

determined and f111e

determine the

earw:se which were re ulred to
y q

promot1on : 1 T such [ Yacancies were not

d Barlier in the year in which they

‘waere
required Fo ke filledryw: ! '
10. Age:- g4 ~andidate for d:rect.recrultment to the post
enumerated in the Schedule must have attained t

Years and must not have attain

first day of January next following thel

| last date fixed for
receipt of applicatisns: ’

Provided i:-

€12 that the upper age—llmxtlmentloned above, shall . pe
relaxed by 3 - years in the case! of women candidates and
candidates belonging to Suheduled Lastes ar Scheduled Tribes;

o be f lled 'in by a single ' methad
e or S$hedule, the vacancies so

Appaintlng Authority shall
ar, the actual number of

o e iR
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"_jii) that the upper age-limit| mentioned above shall not

apply +to an éx—Prisnner whz had sérved under the Government
. e : .

PN a substantive basis on any pest before his canviction and
Eid . |
was_eligiblg for appointement under the rules;

tiii)  that the upper age—iimkt_méntioﬁed above shall be
relaxed by a periesd eqﬁal"to the_térm.nf imﬁrisonment served
in'the the cass af an ex~Ptismner whi was: not over age before
hisi conviction: ahd:was eligible fmﬁ_app&intment' under the
ryies; by g S : : ; ;

(iv) that ‘the pérsans appointed temporarily to a post in
the service shall be deeemed to befwitﬁin'tpe age limit, had
they been within the aje limit when  tﬁey were initially

appointed even thaough they have crossed the age limit, when

they appear fimally befare the Commisgion or the Appointing
Aufharity as the case may be and shall be allowed up to  two
chances had they been eligible as such at the time of their
initial appointment; :

(v)  that. the Ladet. instructori shall he _allawed t&
deduct, from their attual age, the period of service rendered
by them in “the NJE}C. and if; the resul tant agé does not
exceed the maximum age limit prescribed aboave by more than
three years, they shall be deemed to be within the prescribed
age limit; A A : ke '

Cvi)'?hat the upéer agéflimit in the tase of ministerial
stafﬂ of §hé:DEbartm¢nt de categqryWof Posts resefved for
themlunder|rule & (ar{sball be 40 years.

(vii)d ‘that the upper aAge 1ihiﬁ mentioned above shall be
relaxed upto 45 years ifor the Perscns repatriated frem Burma

.and Ceylon ion or after 1_.3.19e2 and Eaét.ﬂfrican countries of

kenya, Tanganyika,unganda and Zangibar with a ° further
relaxation | upto 5 years in-the case =24 persdns belonging +tao
the schedule castes oy the schedule tribes.

(viii) that there shall be no‘age—iimit in the case of
REYSons repartriated from East African Countries af Fenva,

, Tanganyika, Uganda and Zanzibar;

Cix) Nutwithstanding-aﬁ?thing contained contary in these
rules in the case of persons Serving in connéection with the
Contd. . L




—Hidy

o L .
artaivs O ‘the state in 5ub5tghfivefcapacity; the upper age
Limit shall be 40 ¥ears for diregct recruitment ' te post. . filled
in by competitive examination or inl case of posts filted in
through the CxMmisssidn by interviewr This relaxation shaill
not apply te urgent temporary appoinpmentsk_
(x) that the released emergency;ﬁammissioned Dfficers |

and Short Service Commissicaned Officers after release from
the Army shall be deemed to be within the age 1limit even
though ™ they have =rossed the age limit when _they appear
befere  the Commission had they been eligible as such at the
time of their Joining the Commission‘in'the Army.

SOxii)  that there shall be no, age, limit in the case of
widows and divofce wamen . - z
:Eﬁplanation_l—'Thgt in the case ﬁf widow, she will have
hyrnish a certificate of death cﬂ'her husband 'frbm the

‘gnt ﬁutharity_énd 1n‘case:0f diybrce;;she_will have to
the prosf of inufce; i

Axiiio That where the upper age limit to post/posts  ig
prescribed as 23 years or less in the:Rules or Schedule, as
the case may be, it shall be relaxep by 2 years in the case
=f candidates belanging to the other' Backward classes,

1 2 i [ s ;
11. Academic and Technical Qualfication and experience — A
candidate for direct recruitment tofthe posts enumerated in
the Schedule shall in addition'to;such experience as is
"®quired, possess:i- . - e fird oy
| Y|
§ T
(i) the quélifica;iqhs given in .columns 4 of ‘the
schedule, and : : ’ ; ; :
1> working knowledge onHinLi!
Script knowledge Rajasthani Culture.
il -
12. Character :- €13 The characfér of 'a candidate for direct
recruitment to the Service, must be éu;h as will qualify _him
for emplayment in the service, He mustlpraduce a4 certificate
of good character from the Frincipal Academic Officer of the

UniVEﬁsity or College ar Schoaol in which he was last educated
¥ "_. |

written in Devnagri

| Contd. ... ..




sk e -t 5
thel seﬁvuce, must|be in ‘good. menta‘
freé from any mentaJ or physical | | detei

(15 O b

and . two such cert1f1rates writtem not more than six months
prior | ‘to  the date ofl'appl1caticn, from two régponsible
persons not | connected with hisg' Calleae or University or
Sx.h-:rol and not relét:ed +,:o him. | 5

T -
3 I
i R

: Explanatlon - In 'the ;ase o f c@nv1at10n of a cand1date for

!ar -! if

i g8 an . offence by a: court of law, the

s ’ O cirfumstan-es of  the conviction shall be
taPen 1ntu account and

: i _ .

ad .if -they’invol&e no moral turpitude and produce a

 report from the Superintendent, After Care Home or

‘if there is no such Home ih a particular d15utrict

from the Supewintendent af Pulice of that district

to  the effeqt that whitée in priscon and'_by his

subsequent conduct t, he has. proved to be completely

reformed; and 3 : et

-i?'“tﬁey Lanvnlve movral turp:tude, he prqdu-es_ a

_ cartlficate from the Superlntendent, After Care

s ; Home endfrsed by the Inspegtor Beneral of  Prisons
bota. “the effEnt that he hag proved to be completely

f}'reformed :y d1%rlpllned life whzle in Frison and by
v his . subsequen good conduct in an After Care Home

i'and is suitablé for employment, the mere convictia

: shall not | be régarded as g;squailf1rat10n.“” [

i gr=ll ey
et e e S g

| i z
CﬁJ It a_cand:date!was renv1cted foir a frlmznal uffEﬂCE
i by la Court oSf law and if: the Llrcustanc95 of  the
conviction 're real assorlatlon of Such candidate with

criﬁes of v;olenle Or with a mpvement which had as its
| object ta over-thro _by v1q;ent maans ghe uuvermment as

'dlsqua11f1cat1qn fﬁq re»ru1tment
t . : "
.'Physxcal fxtneéb !.cand1date far direct rerrultment to
f and -bodily health and
tlikely to interfere
wltﬁ' the Eff1c1ent Performanke T his dutieg as a member of
thef,serv:-e and .if selected, . must produ.e a certificate to
thayﬁ,effErt from"h medical -adthnrity notified Ey the
ﬁdvé?nment for the phrposeﬂ ;

13

e Tl e 2

T 2 5
_ ) i o j
'i . , l‘ i S e B { |.;_ _-_‘.
mployment of. i?regnlar or 1mproper means — A candidate
or has béeh%declared by the;_Cummlsslun, Appaointing

I A i
Ty | [
' - " 3 |

by | |law estabhisheﬁ the cmnv1cﬁ1an shall - Sperate as

1dd




s

-

iLr . . 3 : £ o LR 1 .
Puthonti by, as ths casa may be guaa.y i ~mp@rsonation R o - 2

submitting fabricated document or ducuments whluh have. been
tempered with ar of makinq statements which ara incorrect or
falgé' or of suppressing material 1nfofmat1cn or of using or
attemptlnq to use unfai¥ means in the 1nterv1ew or otherwise
resmrt1nq te  any othér irregular ar 1mpraper means for

obtaining admission to the 1nterv1ew, may, in additien toE

rendering himself 1liable to cr1m}nal prnsecutiqn, be
debarrred either permanently or for aﬁsﬁécgfieq period:

: .

(a} by the Lommlsslan or the Appeinting Authority, as.
the case may be, from admlséxcn to any examinatian .

o appearance at -any 1nterv1ew held by the
Appolntlng Autharlty for selectz on of candidate;

by by ~the ;Gofernment for “émploxment under the

_Governmentq
15. p Canvassing-— No rerommendatzonrfur :recruztment either
written or aral other than that required under the ‘rules,
2hall be taken into cnnsideratxon..ﬂny attempt on the part of
a candidate to enlist suport dirertly Sr 1nd1rekt1y fur his
rand:dature by any means may,dlsquaqley him for recruitment.

PART 1V~ PROGEDURE FOR DIRECT RECRUITMENT.
@ : ‘

16.  1Inviting of Application.~ Appllcatlons for direct’

recruitment to the po5ts in the servxne shall be invited by
the :Fumm1ss1ﬁn/ﬁppa1nt1nq authar;ty by advertising the
vacancids to be filled in an the Official Gazette or in such
2ther manner, as may be deemed fit; !

1

. Fraovided that while SEIEk+1ng candidates for the -

vacancies so advertiéeﬁ the LJmm1551on/Appm1nt1ng authority
may , if suitable persins are available,keep on the reserve
list the onpames of more candidates whose number shalil not
exceed S04 of the advertised var ancies. The Appainting
Authority may appoint candidates in the crder of merif, if
requéred, within six munths from the date of declaratisn of

original list.
L] y

17. Form of App11cat10n t~ The application shall be made in
the form approved by the Lommlsslon/ﬂppuinting authority and
obtaipable  from ‘the &ffice of the Commissian/ﬁppointing




|

: ) '
P .aﬂ",u.u,-,,m,_a.,...._.ax:maa* X ;

authority on payment of such fee as the Doﬁmiséion/ﬁppo&nting
authority may, from time 4 time, fixg,

Provided that the persons repatriated from Burma and
Ceylon -on oriafter 1-3-1963 and from East African countries
pf Henya,Tan~ganvyka, Uganda, and Zanzibar shall be exemptel
from payment of Tost of Applicatinn]Form prescribed by the
Commission or the Appzinting Authority, as:- the case may be,
sub ject to. the lconditisn that the Coammissicn  or the
Appointing Authority, as the case may be is satisfied that
sSuch persons are naot in a pasition t@;pax such fee,

18, Application fags— A.randidate for dirsct recruitment to

a . post  in  the Sérvi&é:muét pay _the'_feeg' fixed by the

;Commission/ﬁpﬁointing authority ' in such manner ag may be

indicated by them,.

Fravided that the”personsfreﬁétriétéd fram  Burma  and
Ceylon on or after 1-3-|963 and fram East African Countries
of Eenya, Tan—ganyika, Uganda and Zén;ibar shall be exempted
fram payment' of the applicatisn fee, éxamination_ fee as
Prescribed by the Commission or the'ﬁprLnting Authority, as
the caseimay'Eé, subje&t‘to the éonditi?n\that the Commission
@r the Appointing Aﬁthority, as the case may be, is satisfied
that such persans aﬁe not in a pqsitidn'tq bay such fee.

| . ] t

19. Secrutiny . of |Application.- The Eommiséion/ﬁppﬁinting
authority shall scﬁutinise the applications received by it
and  require as many candidates | qualified far appointment
under these rules as seem to them desirable tao appear. before
them, for interview: | ' = :

Frovided that the déq;sian o f the Cdmmissimn/ﬁppbinting
autherity rdgarding the eligibility aor otherwise of a
candidate shall be final. : :

20. Recomméndations-of the Comm%ssion/ﬁppqinting authority—
The DammiSSion/Appointing authority shall Prepare a 1list of
candidates when they-consider Eﬁitable for appointment to the
posts Concerned, arrange in the drder of merit.

Frovided that for  the posts which are +to be filled

through Combined Competitive Examination under the Fajasthan
State and subordinate sEervices tDirect Fecruitment by
Compatitive’ Evaminatiang Fules, 1962, the Commissiany/

7
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Appointing authority may, on requisition,
order of merit, further names, .in adéi&ioq;
vacancies = against additional ygﬁinciés'jntimated to them
the Government or thebﬁppbihting'Atho?ity} as the case |
be before the final result of the Combined Competitive
Examination is deciared by the Comﬁission/ﬁppointingi
authority. . : : Shined Sl '

: .

-recommend,in the|

21. Disgualifications for appoiatment—¢1) No male candidate
who has more than one wife living ghall be eligible for
appeintment to the Service unless the Government after being

satisfied that there are special grounds for doing so

exempt |
any candidate from the operation of this rule. '
. : C i
(2> No female candidate Qﬁo is married to a person'
baving already a- wife

living ' shall be ‘eligible
appointment to the Service uhléss;the bovernmant
satisfi

for |
after being

ad that there are special grounds for doing so, exempt

any female candidate from the opeﬁatioﬁ of this rule.

' i i
¢
¢ |
C4)

No married cdndidat% shall
appointment to .- the

(32) Deleted.

" be ‘eligible for f
Service if he/she had at ‘the time of
his/her marriage accepted any dowﬁy.
J _
Explanation :— For the purpose of!this vrule, "dowry” has the
same }meaning a5 in the Dowry Prohibition Act, 19€1d(Central
Act,Z8 of 1961>., . |
22. Selection by Appointing Authority:— Subject to the

provisions of rule 7, 7A &-7B“th9iﬂppointing‘Authority shall
select candidates who stand highest in order of merit in the
list prepared by the;Comhission/ﬂppointiﬁg cauthority under
rule 20: R

Provided that inclusion of 'a candidate’s name in the
list «confers no right to appoin

Autharity is satisfied
considered

L@ent unless  the
after':‘suchE endquiry as may be
neéessary that such candidate is suitable in all
cther respects for appointment tofthe post concerned.

Appointing

.to the advertised .
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PART v— PROGEDURE FOR RECRUITHENT BY PROMOTION

23, El:gihil:ty and criteria for Select;on.- Select1an for
appointment £ the pasts requ:red to be fllled in by
Promotion as  mentioned in the Schedule shall be made
appointment to strlctly on the ba51s of merit anmd on the
baszs of seniority- cum—merit in propnrtlon of 1:1

Providedﬁthat'ﬁf the Departmental Promotion Commlttee
is satisfied that suitable persons are not av1alb1e for
selection by Promotion strlctly on ‘the basxs of merlt in a
pParticular year, fpromotiocn on the basis of sen;or;ty—cum*
merit may be made 1n tha same manner as spacified in thesa
rulas. i '

\' s | 1 Ros z
Explanation g— In case dlrect rerruztment to ‘a post has been
made earliar . than regular selertzun for Promotlon is a
particular year,‘ Such  of the persans, .uwno are or were
el:glble for appolntment tm that past by both the methods'_of
recruitment and have been apprlnted by dxrect reuru1tméqt
first, shall aISQ be rons1dered for pramotlbn. :

24, Procedure for app01ntmenﬁ by promotzon. (11 As scon as

‘thei Appnlntlng AutHﬂraty determ1nes the number of vacancies

under ‘vule 9 and de.ldes that a 'Ertdlﬂ number of pasts are,

.required to he filled by prﬁmrtiﬁn. It - shall prepare a

correct  and. comblete list cantain! names upto five +imé5 the

tnumber of vacanr1e5 cut N ‘the senlur mast persons  wha are

qualified undey the Yu1e5 for pnnmu+1un &n the  basis . of
senior1ty~cum—mer1t 7 ST the basis of merit and who hé@e
passed the qualifying e»amlnatlnn wherever necessary for
promotion to the Llass of posts Soncerned., :
(2) Deleted.
‘ ! .
€3 ' A Committee consisting of the Commissioner as
Chairmah,g the Deputy Secretary to the Bovernment, Incharge
Finance 1Exc1se~l Depar*ment the Deputy Secretary to  the
Government in the Department =f FPersonnel and Additional
lummlssxnnnr(ﬁdmlnlﬁtratan\ Head quartérs, who shall alss
be Member Secretary shall 1ncihpr the cases of all persans
included in the list rmferfpd tz in sub=ruledl Minterviewing
suth  of  them as they may ‘deam fRCEu=AsYyY and  shall prepare
s@darate 11;*5 Muntagnlng MIAMEGE o] suitable -candidates L be
promated  opn bhe Dasi= o f Eeniorifghcum-merit and merit




ra«ner*zva’{ Wpto ore and -&;f t’mah fhe number of Fosts to
be filled in on the respect1ve bas;s. : '

: .l : :
rrovxdnﬂ that in case any Member or Member

the case may be, constltuting the Con mlttee
appoznted “to the post concerned,

of the post for the time being shalp be the Member or Member—
Secretary, a5 the case may be, of the POmm1ttaa
|

l

54) The names of the candidates
of san:or:ty~cum—

—Secretary, as
has not  been

merit and mer;t shall .be arranged in

their
respective: lists in order of sﬂn;ority:., :

€53 If the Committes 1% hat1s ied that suitable persons
not ava11able for appointment By promot;on' strictly an
the basis - of mevit in a part1cular yean, Aappaintment by
Promotion on the basis of senlority—cun—meritjmay be made in
the same manner as specifled xn th1s rulé. Loy |

are

(€} The list prepared by the romﬁitteé'shall be sent by
the . Appointing Authority to the Commxssxon, where
'necessary,tagether with Conf1dentia1

Rolls and Personal Files
of the aandidates 1n-1uded in 1t aa also of those superseded,
Af any. ' ‘ ; ;

(79 On  receipt of advice Iof the . Commission, +the
Appnxntlng Quthority may approve. the l1st finally with such
madifications. ag may, in its op1n10q, be Just and proper.

) | {
b1 l' .
{743 The names of the persona included in ‘the two limsts

finally approved by the Appo1nting authority shall be' re-
arranged in a list in order of 5en10r1ty.

B> Appointment shall be

made by ‘the Appointing
Authorlty

taking persons out of the lzsts finally approved
wnder the preceeding sub—rule in the order in whieh they have

been placed in the list, till such 1{5& is  exhausted.

(3) For purpeose of determ:nlng the number vacancies to

be filled won either basis, the following cycle shall be
followed:— : ?

The first cne by merit;

The subsequent’ by’ seniority—cum— merit;
The ctycle to be réepeated.

the bfflcer helding charged

selacted on the “basis

B ey Eraand
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'fé4é:j_ Revised Crxter:a.- E11q1b111ty and Procedure: for

Prom&tlon to Junior, Senxor and other posts encadred in the
) Berv1ce-- 1) ﬂs soon as the ApDOlntlng nuthorxty determinag
 the number of vacanczes under rule regarﬂlnq determination of

ary, as Vauanc1es of these Rules and dec1des that a certaxn number of
t  been posts are required to be filled in by promaticon, it shall
Charge 5ubject to provisions of sub—rule (9) prepare a corrvrect and-
‘1Embe‘|e_

rsong

ly on
1t by
le inA

nt by
+hera
“ilesg
rded,

the
such

=ts
re-

ing
feq
e

to
be

complete list of the senior—must persons who are eligible ang
quali fied under these Rules for prnmotlon on the basis of

senlority -cum merit or on the bansis of merit to the class of
posts concerned.

o

[
62y lthe persmna enumberateh in Column. § or the
relevant Column Peqardan post from which promotion is te - be
made. as the case may be, of the relevant schedule shall be
elxaxble far promotion to oostq. sperxfled aaa1nst them in
Column 2 thereof|to the extent 1ndicated in Column 3 subject
to bhe;r DDSSEhSlnq m1n1mum quallflcatxuns and exparience on
"the f;rst dav of the manth of Aorxl af  the year of - selection
-_ab qne-lfled in Calumn 6 ar in the relevant Column reqarding
m1n1mum qualtflcatnun and evper19nce for promotlon. as the
Ifraﬁe mav bd i
:§3)“f Nea person shall be -on51dered for first promotion
thgee Service unless he is substant1Vely appointed. and
A .4 on the lowest post in the Serv1re,. after firsﬁ
nru&ﬁtlon in theISEFVlLE. for subsequent promotions to higher
posts  in th? Service, a person shall be eligible if be has
been appointed Ito such post from which promeotion is to be
made after select1on in aceordance with one of the methods of
recrqitmenb under any Servxue Rules promulgated under provisco
to’ n%txrle 309" of the Constitution of India.

i s Provxdld that for first promotion in the Service if
;aad£aék'roffnersnns substantively appointed and confirmed &n
tRE * alauest post, equaly to the number of vacancies, are not
avalleble then persons who have been appointed to the lowest
pust ;H the Service after selection in accordance with one of
i‘”i’.l’ -iﬁﬂthﬁds of irev:ru]._t:ment prescribed under these rules,

ﬁ'shdli 'é]bu be eliaible if they fulfill cther conditions of
elln;palitv.

; g o . . WEEE S o
Exnlgaatzgns t~ In case direcl recruitment to a post has been
el ;

:'_ 1l : ; : . . .
made earlier than reaular selectinn by promotion in  a
L2 8 ,Fl‘-ql"f\.f’ e b I

-D&Y'lhuldf vear, such of the persans who are or were eligible
T ) e i

Contd......
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Sy .

o F iy apmrintment . %3 bbb oipns b byi-coth the: methcdr .  af _%:5”591‘
recruitment and have been appointed! by direct recruitment ?; 3
first, shall alsg be consideredafar Prcmotionﬂ‘ 1 g; ke

Y Selectio? for prometion in the regular line of ?_ o]
promutian fromlthe post/posts not included in $ervice to  the ”.' ek
lowest post or <ateadry of post in tre Service shall be made | Gas
strictly on the basis of merit and on| the ba51s of seniority- R e
cum*merit in the proportxon of S03 50.| : : F L

' ' “ Th

Frovided that if the Committee is satisfied that el
switable persons are not available for selection by promotion ?L3 Th
str:ctly on the basis of merit 1n a particular year, o
select1on by promeotion on the basis of sanio}ityhcum—merlt -
may be made in the same manner as 5pec1faed in these Rules. o

za ]

' =Tg)
\K%) Subject o the provisions of Sub-rule(?),sele-tion

for. pramction from the loawest post dr category of post in the

State Service to tlke next higher post|or category of post in

the State Service and for all Dosts in the subaordinate
Services and in +the Ministerial ‘Services. shall be made.
strictly on the basis of senierity-cum~merit from amdnqst the
persons who have passed the aualey1ng examination, if any,

prescribed under these Ru;e and have put in at least five
years’ service. unless a dszerent -period is prescribed
elsewhere in thése Rules, on the flrst day of the month of
April of the yvear of sele-tlnn on the post or cateqgory of

post from which selectian is to- be maqes
1_

th

= o

wi

(1}

Provided that in the event of non—ava;lability of the
persons with the requ;slte Deriod of serv1oe of five years.
the Committee may consider the persons havxng less than the
prescribed period =% | service 1f " they fulfill the
qualifications and other condztxons for promotxon prescribed
elsewhere in these Rules, and: are found otherwise ‘suitable
for promot1on on the basis of seniorlty-cum—merit

(&) Selectlon for promotion to all other higher posts
or bhigher categories of posts in the State Service shall be
made on the basis of merit and on the basis. of seniority—cum—
merit in the preoportion of $50:50.

Frovided that if the Committee is satisfied that
suitable persons are not available for selection by promstion

strictly on the basis of merit in a particular year, '
: -
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"merit and

Ll ‘( c)

sothere are
£ be [made

proéotions
basis

by promotion on the basis of 'seniority ~cum-merit

Explanation : - £ If
Léavailane for Dromobian is an'odd number then for purpose of
the vacancies for ! selectimn bv promotion aon " the
of 5en10r1tv—cum—mer1t and mérlt in the proportion of
the following ﬁVLllh order Shdll be followed :

may be made in the same manscr == specitied in these Rules.

in a sarvzce, in any category of Post

The fxrst vacancv be 5en10r1ty cum-merit H
:The ‘subsequent vacancyjbv mer:t: '
.The tycle to be repeated. '

ek

SeleLt1an for promotxon to the hiqhest or - highest

Hrovided that -

cateqor:es of past 1n the State Service shall aluays he made
on’ the basis of merit alane..i- i . _

In a Serv1ce;or Groups orSectlons thereunder, where

‘are onlv twe " scalea e.9. Jun:nr scale or senzor sca{e
(Iand there is dnly one promot:on then promotxon shall be made
- on:; the basis of: senlorzty—cum—mer1t alane s

o In a Bervxue or Groups 0?‘ $ect1ons thereunder.
where there are bhree ecales eJa. Junlor scale, senior srale
and ielent1on srale and there ard two promotions shall be as
unger :- '

i

First prdﬁnbidn an the basis of seniority—cum-—

] Aot

second :Drdmwtion on the bas:s of seniority—cum-—

mer1t ‘in the-

In=8eryice or

proportxon ef 50:50 ey

Prdups or Bectxons thereunder, where

more than two prdmotxons then fxrst promotion shall

oni'the basi

2 of senxorlty-cum—mert alone and

to subsequent higher posts shall be made on the

of seniority—cum—merit and mer;t 1n the propoarticn of

.50:50 exrept to the highest post. -

'«*‘

i*f\: ¢
s (8)

Bl g il

:Deleted.
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}fhe Duﬁt a5 Lnr Towezt, heaﬁfn&gn-r or hnghemu’wdnu it Shae
4

Bervzees, the matter shall be referred to the Government ;
the Department of Personnel and Admin;strat;ve Raforms whosel
decision thereon shall be final. = ;
: ! |

; S ' : :

C'3) The 2onrne of cons1deration of persons eligible for
(pramation shall be as under :~ :

L

i) .. Number qf\Vacapcxes [ Number of eligible persons-

: to! be considered.
{al ' for ane vacaney ' vae eligible persons.
Chi) far Lwo vecaﬁcy : E;qht el:u;ble persons,
) for three vacehcies ik Ten el;qzble pPersons.
(d)_ for four or more vacancies’ : Three tines\the number of

Li

o vabencies_
Cii) (Where, the number of e11q1b1e persons . for prometlon to
higher post is less than the number spec1fied abeve, all the E

persons so eligible shall be consxdered.

(iii) Where, adecuate number of the' candidates belondmnq to g
the Scheduled Castes or the Scheduled tribes, as the caeee?{'
may be, are not available wzthln the Zone . of consxderat1ond”
specified above,-the zone of considerhtlon may be extended to
five. times the number of vacancze; and: the candidates
belonq;nq to the Scheduled Castes oy the Scheduled tribes, as
the case mav be C(and not any other)coming within the extended
zone of consideération shall also be cons1dered Y against  the
vacancies reserved for them. = ; :

i :
! s
| !
(ivd2 ' For Gthe hiaghest poast in a State ?érvicei— =N SR
(a) if proamoticn is from one ratedory of post, eligible
persoans upta  five in number shall be considered for

promaticang : _ g i,

tbY if praomcticn is from dszerent cateqorlee of the post in [.
the same pay scale. eligible persons upta tuo in number from
each category of posts in the same pay scale shall be
considered for promotion. l i
)

(e if promoetion is from dxfferent qategoriES of posts
carrying different bpay scales, e11q1b1e persons in the higher
pay- scale shall be considered forlpromotlon first: and if po

suitable person is available for promotlon on the basis of

L
1]

Contd......




Hh 2 SiEeligible.  persons

cateqories of posts 1nilowar pay scales' shall be
onside?ad for promotion and so on and ao forbh The zone af
o s'i’deration for eugibuity in this case shall be limited
"five senzor most elxgible person: in-all,

l of other

g i |
; €10) Excent' as otherulse expressly provided in this
rule, the . conditions of eligibility for promotion,

constitutlon of the Committee . and procedure for

:Belect1on shall be the same as prescribed elsewhare in these
e Rules. ' l ; :
: (13>  ca> The Cammlttee shall consider the cases of all
;fhe ‘senior most’ persons who are eliq1b1e and qual;fled fof
}DVONOtIGn to Lhe class of posts concerned under these Rules
-and 'shall preoare a 11st contaxnxng names of the persons
found suatable an! the basis af 5en1or1ty—cum~merif and/or on
the basis of merit. as the case may be, as per the criteria
far promotion 1a1d down in these Rules, equal to the number
- of vacanc1E5 determxned under rule relating to Detgrmination_
of _vacancies ~of | these Rules. The list so prepared on the
'Tb3515 of senior;Fy-cum—mer;t and/or the basis of merit, as
the case may be,_shall ‘be arranged in the: arder of seniarity

on tha category of nosts frcm which selection is made R S
. : .i

. (b) The Commlttee shall also prepare a separate list on
the basis of sen1or1ty—cum—merit and/or on the ba51s of
merit, as the case may be, as per the criteria for promot:on
' fl. ) laid down in the rules. cnnpa1n1ng names of persons equal to

: the number of persnns selected in the list prepared under(a)
| 1 - above  to . fill: témporary or permanenh vacancies, which may
: 1% occur 'subsequently. The list so prepared on the basis of
benlority—uum—merlt and/or on the ‘basis of merit _shall be
arvanged in the drder of the senlorlty in the category of
vosts | from which lselectican shall be made. Such a list shall
be reviewed and| revised by the Departmental Promotion
Committee that meets in the subsequent year and that =uch
list shall remaxn in force till the end of the last day of

the next vear or EilY the Denartmental Promotion Committee
meats, whluhEVEV 15 earlier.

(6) Such fists shall bej sent ‘to the Appointing
Authority touethér with Anpual Confldent1a1 Reports/Annual
Performance Adpraisal’ Reports and other Service Recards of
all the Landldates inciuded in the lists as also =f. those not




'seiacted;-if-any.

'-.‘""-‘f:-.\_:p:i's:“éﬁatiorw— Boryihe BurBoke ‘of Selection on the basis . of

Merit, the 1jg¢ of fficers gradad 'gq .'Gutsea‘_ndi‘p'_g" 25 Very
BGood' ghal) be_g}qﬁ;ifieq snihe First category lin the order |

_;f-wsenibkity;, the'; officars 'gradgd as "Good’ ghaig' be
Classified in the Second category in the order of senioritx
and the officers'gréded as 'Qveragef and ’NotcSelécted' shal}
be Classifieq in;Thﬁrd catagoﬁy. The bfficqrs graded and
Classified jin the secong caﬁgﬁqrf lfst_sha{l be hlacad: below
the officers graded ang claééifi?d in (the fipge éatégoky list
and such of ficers shall pe APpointed from thig category only
if the foicers-graded and clasﬁifiéd in the first category
list je exhausteyd otherwise'thqytshall“%ot be abpointad to
the Service by Promotion. The nff%cérsigtqded andf'classified
in the thirg category list ‘shaill " be CDHS?derEd for

A00ointment by Bromotion, ! ; 1

$FES

1143 .If_in~any subsequeﬁt year, afteyr Rromulgation
o f the§e Rules, Vacancies relating to any earlier. Year are
. determineg under Sub-rulecz2) of  rule 3réi§ting to

. e ey £ b .
detetmination of Yacancies which were reguiredg toﬂbe filled
by ﬁf%motian, theLDepartmental Promatian Committee 'shalil
consider the cases of 311 such pa}spns;uho would “have been

eligible inthe vear to whichﬁ _the vacancies: relate

irrespégtiye of  the year inwhﬂcﬁ%‘t%ej meeting:fpf the
,Departmental Promction Committee ié held ang such“brcmotions

as  wasg 2pplicable jn “ the partitplar yYear 4o which the
Vacancies relate, and the service/ékperience of an incumbent
who has been =T} Promaoted, for proﬁotioq to higher:ppst for
ANy  period durinq which he has not?actuqlly pefformed the
duties of the Past to which he wouild ﬁaye been fpfomoted,
shall pe counted. The Pay of 5 peraoanwho hasi'been__so
Promoted shajj be re-fiseqy at \the pa} wﬁich;he would have
deriveg at the time of his Promotion butino Adrrears of L pPay
o ! = - e s RES ;

shall pe allowed tolh;m. : } ;"l |

face of Yecord, oy ON  account of a factual er#or
substantially affecting the decisian ﬁf the D.p.c. oY fop
ANy othar Sufficiaent reasong e.g. change in Seniorijty, wrong
determination of Vacancies, judgement/di?eétion of an} Lourt




‘or where adverse entries inthe confidential
rreoorts of an 1nd1v1dual are expunged or toned down or a

unishment 1nf11cted on him is set aside or reduced. The
Loncorrence of the Deparbment of Perspnnel and the Commzss1on
éyhete Commission 415 assoc;ated) shall always be .obtained
I@ fore holding the neeting of the review D.F.C.

T = bu"n.at{ "'

& (12) Where :iconsqltafion Qiﬁh the Commissgion is
.necessary. the lists 6repared by the Committee shall be:
werded . to thd tCommission by the Appoinﬁing Authority

' i
(13) fhe Comoﬂﬁsionlshall cthfde? the lists prepared by
i Commi ttee alon001th other relevant documents received
Lﬁfrom - the Appointing Authority and, unless any change is
_:considered necessary, shall approve the lists. In case the
“IicoﬁmiSsion consider it necessary to make any change-. in the
‘ Llisbs received - from|the Aopointinq Authorlty, it shall inform
ithe Appo1nt1nq Authorztv =11 the chanqes proposed by 1t. After
‘taking  into account the comments of the Comm:sslon, it 'eny,
‘the Annoxntlnq Authorltv may. approve the lists’ finally with
such modzfications. as | may in 1ts o@ihnion, -be Jqst‘f&nd'
'proner and when the Appgeinting Authorlty is an authority
subord:nabe Co the Government, the - ligts approved bythe
‘Commission shall be disturbed only wlth the anproval of the'
~ Bovernment. - i
; (14) Appointments shall be made by the Appointing
2 Authority taking nersons out of the lists finally approved
@“ ; ;under,the preceding.sub-rule €13) jin the order in which they
" have been placed 1n | the lisbs, till such lists are exhausted
or reviewed and, revised. as the c%se may be.

§L  5 (15) The Government may | issue instructions for
i pravisionally deal;no with promotions, appointments or other
ancillary matters in an equitableiand fair manner of persons
'who may be under suspension, or ‘against whom departmental
'prpceeding is under progress, at ﬁhe time promotion are
: considered to a post to which they are ®ligible or would have
!ibeen eliaible but|fnr such suspensxoﬁ or pendency of such

'}
e enou;rv wf nruceedinqs.
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Z4AA . Restr@ct:on on promotion of parsbns - foregoing
promotions;- In Qﬂse a person on his. appolntment by promotian
tq the next higher post. 91ther on the basis of urgent
temnordry anpu1ntment _or on|reqular basis on the
rEQQmmendatians gf the Departmental Promot1on Committee,

foreaces such an.appointment, he! shall be considarad again '

for appoznbmen._ by:. promotion only after a perzod of one
year(both on the basis of urgent teqporary appointment [ e e ]
raqular bas;s, an the recommendatinnﬁ of the Departmental
Promotxon Commiﬁ?ee). , - i %_ -E- :

- 24B. Notwlth§tand1ng anythznglconta1ned in- theﬁe Rules, a
person -belonging - to the Scheduled Cagte  or ‘the Scheduled
tribe promated %o . higher post 1n|tha Service may ‘be posted
bv the ﬁppointlnq Author1ty in a sttrict or lona or range or
Division, otheﬁ”than his Home District ar Zone @r range or
Division. 5 ' '

Provided that i |

by s ﬁf ! 4

_ €ij for purpose of Dramotxl ‘to higbher: post; for the
DPraons balanaing to Scheduled Cas te/Bcheduled tribe, subject
-tﬂ provisions cnntaxned in rule relatina to 'Senicrity’ the
1nher—se—ﬁen10r1tv ‘o lower nmst shall be determined at State
level

£iid in case a person belonaan 'to Scheduled

Caste/Schquled tribe is promoted on h;gher post ‘and posted
by the Aopointing Authoritv aqa:nst a vacancy: -available in

District or Zone oF¥ - range . or Divxszon, other than the Hdme
District or Zone or range or Division, he shall be eligible
for transfer %o his Home District or Zonae or range . or
Division, only when he has serve# for a period of not less
than five years. imn the District’ or Zone or, range or divisian,
in which he has been posted ongpromption to higher post;

CiiiD in case a person. belonging. to Scheduled
Caste/Scheduled Tribes., does rtr:vi:‘I want his promotion in
ancther district or Zone or range or division, in that event
a chance shall be extended for promotion to -higher post by
the appointing Authority to the nexq junior persons;

b
Contd....--
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PErELnd’  belonging  to --che. ‘Scheduled

: “t?ibgs, ftg#not-ﬁQgilable for promotion to
Qst abainst,rgse?QQdﬂkacaqéihﬁ,_in that event such
: leahﬁﬁes-'shall be filled in from amongst the
perscuns helonging .to the Schédulqdftastes or the Scheduled
Tribes, available in anatherqoischct or Zone or range or
divisian, 23 Eg zﬂ
' o AR '

PART vI- APPOINTMENT, PRQBATIhH AND CONFIRMATION

25. Appointment to the service— Apbéiptments'to posts in the
Serviice by direct recruitdent or h&?promotiqn the case may
be, shall be made by the Apndintiﬁé Authority on occurrence
of vacancies from the candidates ﬁa}ectad under rule 22 and
from the persons selected under'%@b-kule=(3)' rule 24 jn

accordance with these rules.

259, Appointment of screened peréoqsfﬂppointmant to the post
by.'nppninting Autharity fram_AmOWQQt the ‘Perqpns._ad;ngqq
isuithblé under rule 6 of_thésaEruleF,y R 3 b :

25,7Ur§ent temporéry Appointment. _LE
(1> a vaéancy in service which cannot be filled in
immediately either dire:t“recrpitmehﬁ or by promotion under
the rules may filled in by the Ppointing Authority, by
|appaointina in an officiating capaFiby thereto an Oofficer
eliaible far  apoocintment temporarily thereto a person
eligible far direct recruitment téfth& Service,  where such
direct rec:ruitment .t the Senvtcé_hés?been pravided under the
Provisions of these rules. L ; f
Foe
_ Provided ' that such an appointment will not be
continued beyond a pérind of oneiyegrfuithpuf referring the
case to the Commission for concurrence where such concurrence
is necessary and shall be termihabed'immediately on  refusal
to concur. ' : ' j .

(2>  In the event of non-availability of suitable
persons, fulfilling the requirements of eligibility for
Promotian, Government may notwithstanding the condition of.
eligibility for promotion Yequired under sub rule 1) above,
laid down aeneral instructionsifor arant of. permission toy
Till the varancies ¢n urgent temporary basis subject to such

Contd......
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“#ne 'Pebafd';%  PN stca@pidt 2
: FRirect. -, & uch z,ﬁ@;hﬁments :'Bhall
_aub)ect to concurrence 6f the Comm;ssxon as |
id , under the said sub-rule. 1 I

o :
27 Benior:tya— epenzor1ty of persons eppqinted,;t94 the
lowest post of the Service or lnwest eategories of post of
service or lowest cateaorxes of posts 1n each of the Group 7/
Sections of the Service, as the[ caae . may bek shall be"
determined from the'date of confirmation of such persons to
the  said past but in respect of tpersons appointed by
eromotian tp rther higher posﬂe n the Service or other
hiaher cdteunr1es of pusts iny each f the Group /Sections in
the ServxLe. As the case may be, shall be detarm1ned from the
date of thezr requ]ar selection toa uch, posts.

Provided =

(1) that the senzorlty inter se of the persons appointed to
the Service before the commencement of Fhase rules, and/or in
the process of inteagration of" the s@rvices of the pre—
erganisation State af Rajasthan or the services of the New
State of Rajasthan ar the servide of the new State of
Rajasthan establ;shed by the State Reorganlzataon Act 1956,'
shall be determlned modi fied or altered by the__Appoipting
_Authsrity on an ad hoc basis.™ i '

(22 that the sen;erztv inter se of the Persons. adjusted
suitable undey prav;so (3) o f Rule (6) shall ba detarmined'by
the Appointipg. Author1ty on -the recommendation of the

Committea referred to in rule 24,

(¢cH) bhat ‘the seniority inter se te-the Person appointed to
Vosts by direct recruitment =n the basxs of one and the same
selection, excent those who do not J01n service when a
vacancy is of fered’ to them shall follow the order in which
thev have been pldced_Ln the list prepared under rule 20,

(14} ‘that the Person selected and appo1nted as a reault of a
selection, which is not subject to. revxew and rev1s1on, shall
rank senior to the bersons. who are selected and appointed as

a4 result of subsequent selectlen. ; : i
Seniority inter-se of persons selected on the basis of
seniority cum ‘“MmBY¥it and on the basxs of merit in ' the same
|
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(&) .that ghé ‘séniority of the pe?sons screaned under
proviso(iv)':af Rule & shall be fixed by placing’ them below
all  the parsons Aappointed on regqlar' basis * by direct
recruitment . upto -the date this amefﬂment comes into the
force. e f

u - T | 4
i L4 A | 'i
{(7) .deletgd ; ¢ 1
A= ] . g Fooi

(83 That if a candidate belondl to the scheduled caste /
srheduled tribe is promoted toian 1mmed1ate post /' - grade
against & seserved vacancv earlie than his senior aeneral /
0.B.:. carglidate who is promoted }ater to the said immediate
h]UhEr oust/ Qrade. the oeneral / ‘O.EB.C. cand;date will
regain his senxorxty over such earller Promoted candidate of
the scheduled caste / scheduled tr;be in the immediate higher

oost / arage, - |
|

28. Perioa of Probation.~ (1) All persons appointed te the
Seryice bv direrct recru1tmenb aqalnsb a substantive vacancy
shall * be placed won Drabatlun for a per:od of two years ~and

.those’ appointed to the Service: promot;on/specxal; selection -

against a substantive vacancy shall be Placed on prabation
for a Der1od of one year.' i '
Frovided that - ai ri 7 _?

iy éuchiof them'aé'have, brevious to their appointment by
promotion “special selection" or by direct recruitment
against a éubstantive vacancy, officidted temporarily on the’
oost which is follnwed by reqular select:nn may be permitted
by - the Apoointing Butharity to count: such offxc:atzmg or
temburary service towards the per;od of nrobaton This
siiail, however, not amount to 1nvolve supersession. of , any
éénior berson woar disturb the order of their Drefere%ce in
respective quota o reservatlnn in recruitment. : f“

{ii) anv periad after such appnintment during wh1ch = 'person
hhas .been on deputat1an on oA corresucnd;nu _or' hlaher nost
shall count towards the period of prpbation.

LLTi . L
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Examinatian and. to underqo such bréxnan ' the ‘Government
mav, from time to time, specify. ‘
Explanation | In case of a parsons who dies or is due to
retire on attainina the aqe of superannuation the par1od of
orobation shall be raduced 80 as to | endione_day earlier an
the date immediately precedxna the daﬁe of ‘his daath or-
retlrement from- Government Service., Theiéqmdition of passing
the Departmental Exam;nation in ﬁhe rule reéarding
confirmation =hall be deemed bo haj
death or retirement."
13

e been waived in came of
: - S0
29.  Confirmation in Certain cases: e(ii Noththstandzng
anything. to the contrary contained 1in the praceding in  the
‘preceding rule a person. appointed. to a post in the Service
tempaorarily ar on -off;clat1ng bas:s who, after“rregular
recruitment ‘by any- one of the,‘methodﬁ of recruitment
prescribed under these Rules, has not been confirmed, within
a periad of six months on complegioﬁ\of a period of two
yeare?!? service in case he is appointed by direct recruitment
2r  within a period of cne vear’s servige in case he is
. aopwinted by promot1on, shall be entltled to be tféatgd - as
cunf;rmed in accordance with his senioritv.if:— :
: : : 5 e !- ; :
€0, i dhdi ks EPPIRE E or highgr oost under the ~same
Appointina Authority or would have Bogworked out for his
deputation or training. = i

(11> he fulfills conditions as are presgribed under ' rule
relating to conflrmatxon sub.ject to the quota prescribed
under these Rulea, and s | i - 5 ;

\
I

(iii) permanent va;angy_is aQailabie ingthe department.

223 If .3n empluyee referred to inm sub*ru;p €1 above fails
to fulfill the conditions mentxoned.1n the said sub-rule, the
pericd mentioned in sub—rule(l) above, may be extended as
prescribed fcr a probationer undgr | the Rajasthan Ciwvil
Services (Departmental Examlnationﬁ) Rules, 1959 and any

other rules or by one vear, whlchever s longer.. If the
emnlayég still fa;ls to fulfill thei condxtxons mentioned in
sub-rule {13 abﬂve. he . will be lxable te be discharged or

terminated from such post in. the same maﬁner As [(probationer
or  reverted Lo his substantive or lower ®est,  if any, to

Contd......
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3 The emplovee referred to in suﬁ—ruﬁa(l) above, shall not

be debarred from cohfirﬁé?idh“éf%er-;tha' gaid period o&f
Service if o reaseons to the contfarv aboqt the satisfactory
pery formance of hisg work are communxcated o him within the
sgxd period ofbseryxce. i

|
’ A |

i =

{(4) The reasons for fot conflrmlnq of any employee refarred_

to in sub~rule (1) above ‘shall be recorded by the Appointxng

Authority in  his Service book | and . Annual Performancea-

Appraisal Report. ; -_7 fese .

Explanation 31— (i) Regular recru1tment for the purpose of
this rule shall mFan:~ '

tal appointment by either method of recruitment or on

initial constxtut;on of Service in accordance with the ‘Rules
made uwnder the proviso to Article 309 of .the Constitution

aof India. Y . L . %

(b7 agpointment to the posts for which na Bervice Rules
exists, if  the posts are within the perview: of . the
Commission,  recruitment in consulation with them;

{22 aanmlntment Loy transfer after reqular recru;tment where
Liter Service Rules sneglflrdllv Dermzt.;‘

{d) ,'perqnnb whe have been made elxqible for sUbstantive

appointment . to  a oost under the rules shall be @ treated ' as.

havinag been regularly recru1ted°: i
Frovided that it shall not'include urgent temporary
Appointment or offlczat1na promot1on whlch is sthect to

review and revisian. :

i b .

(ii) Persons who hold lieh on another cadre shall be eligible
to be confirmed under thxs rule and they will be ?liaible to
exercise an aoption whether they do not: elect to be confirmed
on the exnxry of two years of the:r temporary appnxntment
under this rule. In the absence of any aopticon to the ccntrary
they shall be deemed to have exercxsedloptzon in favour of
confirmation under this rule and their }ien on the previous

Pﬁbt shall cease."” ’

Contd...... "
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: be&g}assfﬁ&rihb}ﬁ&?batioh:— VL S
apoears to the Appointing Authority=4t any time, during or at
the eand qf'the-pgrioﬁ of probgtﬂonﬂ,tﬂat a member .of the
Service has not mAdé'sufFic;entfyﬁe of his opportunities or
that he ‘has fdiled to aive satisfaction, the Appointing
Authofity may revert him to the post held substantively by

.- . s . : i s :
Pim immediately orecedina his appointment, ‘provided he hold a

lien therean o “in Lther.cases maf dig;pgtge ar Zerminate him-
from Services ¥ : ek s # &
" : ; : ; | : :
Fravided that  the Aopointing Authority may, if it so
bhinks fit in anv'caﬁe dr class of ;gées, extend the periad
of prnbatipn'af any mémbef of Seryicé'by a specified period
nntlexceedinq Ewg'ygars in case of'pqﬁﬁgn appeinted to a post
in the Sefvice by direct kecruitmenp'énd‘oﬁe year. in the case
oaf fperson-amqoihtad by oromotion /énéCial.gelection te such
POSE .« e aaiied b ' '

!
el

|

|

ProQided further that the Apboiiting Autharity méy, if

it so thinks fit in case of persons belonging to .Scheduled
Castes or Scheduled Tribes, as yhelcqsetmayuba}ﬁextend the

Der;qd o f prbbation'by a period n?t.é#;eéding_one vear at a
timewﬁna d total extension ndt ekcéeqﬁng;ﬁhree years. ;

€2) Nutwithstanding anything contained in the above provisp,.
during the perimdﬁof pProabaticon, i} a brobationer is placed
wnder ,suépénsibh}_ or discip;inaky_. Rroceedings are
cmntempiafed_ o :starteq _againstjh#mf;;the Period of his
orobation  may be extended Eill such period. thEL_ﬁDDQinting
Autharity thinks fit in tre circumstances. : : :
(3> A prmbaéipner-réverted or di%charééd from service during
ar at the end of periad of probatipq*pﬂger subﬂru;g(l) shgll

noﬁ'qefenfitlad tO'ény-compensation@ ! 5 B
. i . | I

31 Confirmation : (1)-a;Probatiopﬁr“qhall_be confirmed e
bis appointment at the end of his péﬁjﬁd 2% probation if-
R oy | e :
fad) he’ has. Prassed the department: | examination' and
successful undergene such trainingy'””@s reférred{to in s
] ‘ kT |

W,

g g

rule (2> of rule 28; o il .
) 4 i

H
!

: 2 - i R ! .

(b _he [ has’ passed the departmental st of proficiency
'Hindié»and“ s i |

e
2 - 75 .
2 o - PO
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&t the Appeinting ﬁmtharity:ia'ﬂa&fsf{ad thvat had svitegyicy
is unquestionable and that he is otherwise ' fit  for
confirmation: , : = el '

(2) Persons ad;udQed suxtable under provxsa (3} of rule 6
shall be confirmed by the Appolntlnq Authar:ty on’ permanent
.vacancies as they occur in the order in which their names
appear in the list provided that’ .no  person shall fpé
confirmed in his appointment before, the expiry of two years
period f rom the date of bis initial ad-
hoc/of ficiating/tempurary apoointment. .

. -PART VIII-PAY |

32. Scale of Pay :— The scale of mohfhly Pay of a person

abpuintad . ta the post. in serv1ce,'5ha11 be such as may
be adm1591ble under the rule o5 or las may be sanctioned
by Bovernnent from time to time. . ! ]
o5k
probation shall draw increments in the scale of ' pay
admissible to him in accordance with the provisions of
the Fajasthan Bervicé'ﬁules,'IBSI.? ;
34. Criteria for cro5ﬁ1ng of Effzc:ency Bar~ No member _oii
LEhe Service qhall be allowed to cr05s ‘an Efficiency Bar
unless in the opinion of the Appoxntlng Authority he has

14
unquestlonable. =ﬁ i
}

wnrked sat;sfactor;ly iy qnd% h;s " integrity is

25 :Requlatipns of Pay.“Le&vé; Alleaﬁcé,' Pansions etc.i—
Except as. Dfovidéd in -these rules the pay allounces,

-Densian, leave and other candxtxﬁns of servvice of ‘a-

member of Ghe Servxue shall be uegulated by P

o The aa)a&than Trdva11xna Allowance Fules 1371 as amended
from time to time. | i

e 2N The Ragasthan Civil Servzces (Unlfxcation of Pay Scales)
Rules, 1940 as amended “fram t1me to time. i

- ) | i y rF
. 3 | ! il
3. The Rajasthan: Civil Services (Relationship of Pay

"Scales) Rules, 1356 as amended from time to time.

4, The Eajasthan Service Rules, 1951 as amended from time®

to time.

33. Increments during probation f- A peérson placed on




3. The Rajasthan Civil Services (Classlfzcatx an Control and
Appeal ) Rules, 13958 as amended from time to time.,
| :
L |
8. The Rajasthan C1V1l Servides (Rev1ﬁed Pay - Rules 1961 as
amended from time to time.

7 The Ra}asthan Civil Serv1ces (New Pay Scaies) Rq@es :
1563 as amended from time to tzme. = e e S
8. Aby other rules presrribing gensral condifions: of
Service. made by the appropriate authorxty under the
‘Pruvise to Article 3099 of the'l;’onstltution of India, and
{Qr tﬁe tlme beina in. force. k ; ;
3&6. Rembvél .of Doubts-: If any: doubt ariLes relatxng to the
aoolauatl n.-lnterpratdtion and stone of these rules,'lt
shall be  referred b Guvernment 1n the Department ' of
Personnel whase dprlslon theremn %hill be final.
: ; I '

37. Repeal and Sav:nq :— All rules rand o?ders in relation to
matters covered bv these rules are hereby repealed 1
Frovided that any actian taken under thé;?ules-and orders so -
supevsendEd';shall be deemed to have been taken under the
provisions of these rules, ; {_ :. ? '

f

=8. Power to relax rules :— In exceptlohal casas where the
Administrative Department of the aovernment: is satisfied that
aperation =i the rules relating _td age or regarding
requirement uf experience for ecru1tment rcauses undue

hdrdsh1u in: any particular case or where the Government is of
the cpinion that At is necessary or- expedient to relax any of
the provisions of these Rules |with respect to age or
experience of any.- perscons, it may with. the concurrence of the
Depariment of. Fersonnel and Admi iistrative Feforms 'andg

consulbatinn  with the Cnmm1591on by orders d;snen59|w1thl
relax the relevant oruvasions uf these Rules to such ex

and subiect td suwch und1L1 NS as' it may consider necegsary
for dealing with . the vcase in a ;ust and EqultaDIE"manﬁer.
oroavided that such relaxation shall nt be less févourable
than the provisions. already contained in! these Rulés. Such
cases of relaxation shall be referred to the Rajasthan Public
Service Commissinn by the Adm1n1strat1ve Department
concerned”, : ; ' ? ' i -
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Naip o}‘?ust.:~,ahg{hda-ef;' Post from which | Bualification and
: recruiteent rolotann is to © experience for
righy de. . promotion,
Inspector of 1001 by : Artsior. 3 Years experience
Excise Gr.l promotion, ; QOI!#YEE froig( ng}feq 1:j as Inspector Exicise
- : university established by & I Gr. II.
Lae in India oria qualification i) |
- recognised by ntlas ;0 :
¥ ﬁ=equ1yalent there flant
Inspector of 100 by direct Braduate in Ec:encq, Arts or - -
Excise fr.I1  recruitaent. 5 anl!ft! from recognised ' :
BT University established by Law
in India or a qualificatjon - .
- recognised by Governaent|as ' :_4' ¢
" dquivalent thereto. kS
Assistant - 100X by direct Lav Graduate from recognised = |
Public recruiteent. Unjv@rsity established by Lay E :
Prosecuter df - in India or a qualificatjon ' | ?
Excise. ';rgconplsed by, Governelt s | ;; 2 4
A iy Euulwalent ther oqs; I - j i 4
Excisg 1007 by direct 1f_:' E bave o’ L
Guard Recruitnent. £ dard, ;! : 4 é
2. Should hotd -the post of :
Class-IV Eaployee substan~ ;
‘tively in the E:c:s deptt.

" 3. Should be-othervis

suitable by the
committee constitu

the Excise Coaissio

ed | by .

|

!I"l

for

this purpose and should be

physically fit.

i
%
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